96530pl 2.cs 10/21/04 11:52 AM Page 1

A Publication of The Newspaper Guild and The Communications Workers of America

-

several around the

Turning up the heat on OT

Approximately 150 union members pay an unan-
nounced visit to the Bush-Cheney campaign
office in Dearborn, Michigan to protest new
overtime rules. The demonstration was one of
country,
Republican claims of thuggery and a demand by
U.S. Rep. Tom Feeney for a federal investigation.
But with one exception—a tussle in Orlando
resulting in a fractured wrist when a campaign
worker tried to block protesters from entering—

prompting

the demonstrators were loud but peaceful, leav-
ing as police arrived. Union officials say the new
rules will strip overtime pay from 6 million work-
ers, but repeated efforts in Congress to amend
the changes have been rebuffed by the White
House. Fresh efforts to restore full overtime pro-
tection are expected Nov. 16, when Congress
will reconvene in a lame-duck session and take
up several appropriations bills, including the
Labor Department’s.

JIM WEST
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Peering into the abyss

Sun-Times strike averted at last minute

anagement and Guild
members at the Chicago
Sun-Times  narrowly

averted a walkout Oct. 20, reach-
ing tentative agreement on a new
contract less than two hours after a
noon strike deadline.

Reached as newsroom employ-
ees donned coats and jackets and
suntimesstrikers.com debuted on
the internet, the agreement sig-
nalled union recognition of the
extent to which the venerable
paper was looted by its former
owner, Conrad Black, and former
publisher, David Radler. While an
internal corporate investigation
found that former top executives
had pocketed 95% of the paper’s
income over a seven-year period,
employees had agreed to contract
terms in 2001 that effectively low-
ered their income by more than
6%.

This year Guild members
sought pay-back, demanding a
7.5% increase immediately, fol-

lowed by 5% raises in 2005 and
2006. But they settled for an annu-
al 3% increase on the reluctant
conviction that the Sun-Times
simply doesn’t have more to give.
In addition to losing nearly $400
million to Black’s alleged depre-
dations, the newspaper is returning
an estimated $27 million to adver-
tisers who were defrauded over
several years by overstated circu-
lation figures.

Still, the agreement marks
notable movement from the com-
pany’s offer as late as the morning
of Oct. 20, when it refused to
budge from 2% increases in each
of the first two years and a 1.75%
increase in the third. “We haven’t
even started bargaining yet,” pub-
lisher John Cruickshank told the
Chicago Tribune a week earlier,
raising Guild temperatures.

The last contract, covering 189
Guild members, expired Sept. 30.

Strike support snowballed
quickly, getting a huge boost when
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first Roger Ebert, then other
notable columnists signalled their
readiness to participate. “The
recent revelations about [Black-
owned] Hollinger mismanagement
have left me feeling betrayed,”
Ebert wrote in an open letter to
Cruickshank. Acknowledging that
he is highly paid and didn’t expect
to get a raise under any new con-
tract, Ebert nevertheless added:
“But I have been a Guild member
since 1967 and I will stand with
my fellow Guild members if this
comes to a crisis.”

Full details of the settement
were not available as The Guild
Reporter went to press. But Guild
officials familiar with the talks
said the tentative agreement
includes no givebacks and that the
only real sticking points had been
financial.

In addition to seeking higher
raises, the Guild bargaining team
had been holding out for greater
company contributions to the
health plan; the new deal calls for
an additional $10 per week for
health care in each of the next
three years. Guild members also
are to receive a $1,675 signing
bonus Jan. 15, and domestic part-
ners of Guild members and other
employees of the newspaper will
qualify for benefits.
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Is Univision

playing bait

and switch?

abor relations at Channel 11
Lin Puerto Rico, which is

being operated by the
Spanish-language media giant
Univision, are becoming down-
right spicy.

Following a unanimous strike-
authorization vote last December,
members of TNG-CWA Local
33222 (more familiarly known by
the acronym UPAGRA) have
waged an increasingly public fight
in search of a contract. A media
campaign, funded in part by more
than $130,000 in CWA appropria-
tions, has excoriated Univision for
cultural imperialism. A political
debate Oct. 7 at a Univision facility
was greeted by UPAGRA-led
demonstrators and leafletters.
Univision’s live news shots have
been dogged by placard-bearing
demonstrators.

But a series of documents
unearthed by TNG-CWA suggest
that the Univision fight may be a
sham—that while Univision is
going through lackluster motions
of negotiating a labor contract at
one television station, it secretly is
planning to operate a second, non-
unionized station and will walk
away from Channel 11 by next
summer.

Although a complete picture of
Univision’s intentions is still being
assembled, among the recently
discovered documents is a 40-year
lease Univision has signed with

the city of Guaynabo for a building
that will house the company’s
offices, studios and 92,500
rentable square feet. The agree-
ment stipulates that Univision will
not pay any property taxes as long
as it remains a tenant.

The Guaynabo arrangement
calls into question Univision’s
commitment to Channel 11 and
sister station Channel 9, which
rebroadcasts the same programs. A
closer examination of Univision’s
relationship with the two stations
raises even more disturbing ques-
tions.

Channel 11, WLII, is in
Caguas; Channel 9, WSUR, is in
Ponce. Both are owned by a com-
pany called Teleonce, at one time a
subsidiary of Raycom National,
which is headquartered in
Montgomery, Alabama. But in
March 2001, Raycom transferred
Teleonce’s assets to a corporate
shell in Reno called Intangible
Holdings, which it had established
in mid-2000. Three months later,
on June 12, Raycom entered into
an agreement to sell Intangible to
Univision.

The sale of WLII and WSUR
was supposed to be consummated
that same year, but apparently a
roadblock emerged. Instead, Uni-
vision and Intangible signed a new
agreement Jan. 29, 2002, that
gives Univision an option to pur-

Continued on page 2
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Severo Colberg Toro (facing camera), chairman of the Commission

on Work and Veteran’s Affairs, discusses Univision’s effort to close
public hearings with Telemundo reporter Rall Quindénez, at right.
Looking on, left to right, are UPAGRA President Néstor Soto, a com-
mission assistant and FTPR President Jose M. Rodriguez Baez.
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arren E. Howard, a former vice president of
the Guild’s international executive board
credited with helping create the union’s

Human Rights Committee, died Sept. 30 of pul-
monary fibrosis at Washington Hospital Center.

He was 72.

A copy editor who went to work at the Washington
Star in 1968, Howard held numerous leadership posi-
tions in the Washington-Baltimore Guild, including
president in 1974 and 1975, when the Washington
Post’s pressmen launched their disastrous strike. He
also served three years as the Guild’s region 2 vice
president, becoming the first black to serve on the
national board. During his brief national tenure he
chaired the Human Rights Committee he had mid-
wifed, and was named guildsman of the year in 1974.

Prior to joining the Star, Howard worked at the
and Chester
Pennsylvania, where in 1966 he helped organize the
editorial and advertising employees—and subse-

Pottstown Mercury

quently was fired.

THE GUILD

Warren Howard, noted
Guild leader, dies at 72

Times in

Born in McGaheysville, Virginia, Howard joined

the Air Force after high school and served four years
before starting his journalism career. After the Star

ifﬁ;-’:

Warren Howard testifying in 1972 before the
Congressional Black Caucus on the roadblocks
faced by blacks seeking newspaper employment.

closed he worked at U.S. News & World Report and
Air Transport World Magazine, retiring in 1999.

Univision bait and switch?

Continued from page 1

chase the stations by Dec. 31,
2004. But how the option agree-
ment affected the initial contract is
unclear. Under the original con-
tract, for example, Univision was
prohibited from operating either
station—yet it clearly is the opera-
tor today, with employee pay-
checks drawn on Univision
accounts.

Indeed, the question of who
owns what—and therefore who is
responsible on management’s side
for negotiating a labor contract—is
unexpectedly slippery. When
UPAGRA attorney Miguel Simo-
net sought to clarify the relation-
ship between Univision and
Raycom, in April of 2002, he was
informed by a Univision attorney
that the two companies had estab-
lished a time brokerage agreement:
Raycom still owned the facilities,
but Univision would produce local
news and provide other program-
ming. Moreover, the attorney
wrote, Univision had agreed to
assume the collective bargaining
agreement between Raycom and
UPAGRA—without any prior dis-
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cussion with the union.

The bottom line is that
UPAGRA’s members are working
at Channel 11 for a company with
whom it never negotiated a con-
tract, which has no ownership
interest in the facility—and which
appears to be getting ready to set
up shop elsewhere. That may
explain why contract negotiations
have been so unproductive, with
Univision going so far as refusing
requests by the Puerto Rican
Secretary of Labor for face-to-face
bargaining sessions.

Meanwhile, attempts by TNG-
CWA and UPAGRA to publicly
explore the situation have been
stymied by Univision’s lawyers.
Investigatory hearings, requested
by the Puerto Rican legislature
and scheduled for the week of
Sept. 20 by the Commission on
Work and Veteran’s Affairs, were

heard in executive session after
Univision challenged the commis-
sion’s investigative authority.
Testimony by Carrie Biggs-
Adams, TNG-CWA'’s executive
secretary of the contract commit-
tee, was sealed under penalty of
perjury.

But UPAGRA has been unde-
terred, fighting back with ads,
sound trucks and public meetings
emphasizing Univision’s anti-
worker and anti-Puerto Rican
actions. Indeed, the Los Angeles-
based company is emerging as a
poster child for the excesses of
media concentration: the Puerto
Rican Olympic basketball team’s
triumph over the U.S. was not cov-
ered by Univision. Nor was the
approach of Hurricane Jeanne,
which battered the island as Puerto
Ricans got to watch how Floridians
were bracing for the storm.

Reuters employees picket

uild-represented employ-
ees of Reuters took to the
streets of New York,

Washington, Chicago and Los
Angeles on Oct. 19, demanding
an end to attacks on their pay and
benefits at the bargaining table.

The Newspaper Guild

International

For information
about your benefits,
contact Scott Bush,

assistant to the trustees:

1-888-893-3650
shush@cwa-union.org

The lunchtime informational pick-
ets also demanded that manage-
ment stop exporting unit jobs to
low-wage havens overseas.

“Our members provide the
quality and reliability for which
Reuters is known,” said New York
Guild President Barry Lipton.
“They’re fed up with top managers
who have essentially blamed them
for the company’s problems while
CEO Tom Glocer and his team con-
tinue to enrich themselves.”

Guild members have been
without a new contract since
March, 2003, as management
negotiators have sought to slash
pension contributions, jack up
health care costs, freeze pay and
weaken employment security.
Reuters and the Guild also are in a
dispute over the company’s unilat-
eral move to increase retiree
health-care costs and to end retiree
health care benefits entirely for
current employees.

Reuters is in the middle of a
three-year cost-cutting program
that includes eliminating 3,000
jobs worldwide.
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Guild briefs . . .

Back on the job,

he suffers stroke
Gary Puleo, cheered by col-
leagues at The Times Herald
unit of the Philadelphia
Newspaper Guild when he
returned to work Sept. 16, suf-
fered a stroke on the job
scarcely a month later .The
popular reporter had fought a
15-month battle to get his job
back after being fired for
alleged plagiarism, eventually
winning an arbitration that
included full reinstatement with
all back pay and benefits minus
a 90-day suspension. But union
officials, who had strongly sup-
ported Puleo’s case, said he
was unable to afford medication
to control his hypertension
while he was unemployed and
has yet to see even a penny of
his owed back pay. Puleo,
whose blood pressure when he
collapsed was 222/130, is
receiving physical therapy.

Hockey lock-out
means CBC layoffs

When the National Hockey
League locked out its players, it
also affected the jobs of mem-
bers of the Canadian Media
Guild. The Canadian Broad-
casting Corporation laid-off 15
Guild members working on its
“Hockey Night In Canada”
broadcast crew. “We’re dis-
turbed by the CBC’s haste,”
said the Guild's senior staff rep-
resentative, Dan Oldfield. “The
lockout has barely begun, and
no one has any idea what the
financial impact on the
Corporation will be.”

Anschutz buys
DC Journal chain

Journal Newspapers, a chain of
three Washington-area subur-
ban dailies that resisted a Guild
organizing drive by closing its
Maryland bureaus, has been
bought by Denver billionaire
Philip F. Anschutz; Anschutz
also recently bought the San
Francisco Examiner.

MercNews unions

in expedited talks
The five unions at the San Jose
Mercury News, including the
Guild, agreed Oct. 6 to start
expedited negotiations with the
hope of reaching agreements
by the end of the year. If suc-
cessful, the “limited issue” bar-
gaining would mean that most
of the current contract would
remain unchanged beyond its
expiration date of June 2006.

Mariane Pearl to

speak in Memphis
The Memphis Newspaper Guild
will hold its third annual
fundraising dinner to support
the Daniel Pearl Scholarship on
Nov. 13, at the Al Chymia
Shrine Temple. This year’s din-
ner will feature a speech by
Pearl’s widow, Mariane, an
award-winning journalist in her

own right. Tickets are $30 ($10
for students) and may be
bought from the Guild at
mphsnewsguild@bellsouth.net.

Cal. interpreters
rally for contracts

Guild-represented court inter-
preters up and down California
have staged several rallies in
recent weeks demanding a fair
labor contract, including one that
drew nearly 200 participants to
the Criminal Justice Center in
downtown Los Angeles. A sec-
ond rally, in front of the Santa
Clara County Hall of Justice,
also protested the lack of raises
the past four years , as well as
cuts in mileage reimbursements.

Reuters to further
boost offshoring

Reuters demonstrated an even
more aggressive approach to
offshoring by announcing it will
shift 50% of its data operations
to India, where it will add 860
workers by the end of next year.
The decision means the loss of
450 jobs at other Reuters cen-
ters around the world, although
it’s not clear at this time how
many Guild-represented jobs
may be affected.

Minn. interpreters
ratify wage freeze

Guild-represented interpreters
at Hennepin County Medical
Center in Minnesota have rati-
fied a contract that runs through
2005. Although the agreement
includes a wage freeze, a new
provision makes all three-year
interpreters eligible for a $6,000
wage increase upon successful
completion of a series of tests
and internal training sessions.

More outsourcing
of classified sales

Following a growing industry
trend, the Philadelphia News
and Inquirer and the San Jose
Mercury News have said they
might outsource some classified
telephone sales to Classified
Plus so they can have around-
the-clock coverage. Based in
Williamsville, N.Y., Classified
Plus already has contracts with
the Miami Herald, the Detroit
News and Free Press and the
Los Angeles Times.

Banquet DVD

funds Barr awards
DVDs of the 2004 Freedom
Awards Dinner, edited down to
an 11-minute presentation of
the best of Walter Cronkite
(talking about his early days in
The Guild) and Bill Moyers (on
the state of our industry today),
are available for $10 each. All
proceeds will fund the David S.
Barr Awards, while the DVDs
are great for membership meet-
ings and new member presen-
tations. To buy or for more
information, contact Carrie
Biggs-Adams via e-mail at
cbiggs-adams@cwa-union.org.
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Higher trade deficit means fewer jobs
The U.S. trade deficit surged to $54 billion in August—the most
recent numbers available as The Guild Reporter went to press—
the second highest level in history. The measure of how much
more Americans are buying from foreign producers of goods and
services than they are selling is running at a record annual rate of
$590 billion, 19% higher than last year’s $496.5 billion imbalance.
As a result, fewer jobs are being created in the U.S. Only 96,000
new jobs were created in September, according to the Bureau of
Labor Statistics; 135,000 to 150,000 new jobs are needed each
month just to keep pace with population growth.

One job measure that’s rising: layoffs
While fewer new jobs are being created, more existing jobs are
being eliminated. Announced job cuts in September leaped by
45% from August, to 107,863, according to employment consulting
firm Challenger, Gray and Christmas. That brought the third-quarter
total to 251,585, up 20% over the previous quarter, with telecom-
munications, transportation, computer and consumer products hit
especially hard. CWA President Morton Bahr attributed much of the
job loss to offshoring “by companies like AT&T, Lucent, GE, IBM
and many others who abandon this country for cheaper labor.”

Internet help for tracking lost jobs

In response to the offshoring trend, Working America and the AFL-
CIO have developed an online “Job Tracker” that permits users to
find out which companies are exporting jobs by company name or
zip code; the data base reportedly includes more than 200,000
U.S. businesses that have sent jobs abroad. Sources include
Department of Labor Trade Adjustment Assistance databases,
Worker Adjustment and Retraining Notification notices, company
annual reports and 10-K filings with the Securities and Exchange
Commission. The site may be visited at www.workingamerica.org.

Benefits fail nearly half of jobless

A bit more than 43% of the people nationwide who began receiving
state unemployment benefits last year exhausted their benefits with-
out finding new jobs, according to an Economic Policy Institute
analysis—the highest benefit exhaustion rate in more than 60 years.
Meanwhile, the Government Accountability Office (GAO) reported
trade adjustment assistance—designed to help workers whose jobs
were exported—has been exhausted, resulting in waiting lists.

As jobs decline, so does health care
The declining quality of jobs remaining in the U.S. is reflected in
health insurance statistics. Approximately 2.4 million children lost
health care coverage provided by their parents’ employers between
2000 and 2003, according to the Economic Policy Institute. For
workers in the bottom 20% of income, the percentage of children
who received employer-paid health insurance dropped from 24.3%
to 18.6%. Meanwhile, the number of uninsured Americans younger
than 65 shot up by 5.1 million between 2000 and 2003, according
to the Kaiser Commission on Medicaid and the Uninsured, due
mostly to a drop in employer-sponsored health care coverage. A
separate survey, by the Kaiser Family Foundation and Health
Research and Educational Trust, finds that employer-sponsored
health insurance premiums jumped an average 11.2% in 2004, for
the fourth consecutive year of double-digit growth.

U.S. spending climbs, taxes drop
Federal income tax revenues were lower in the federal fiscal year
that ended Sept. 30 than in the year before President Bush took
office, according to estimates by the nonpartisan Congressional
Budget Office. Both personal and corporate income taxes are
lower than they were in 2000, even though personal income and
corporate profits are both substantially higher, while federal
spending—now about 20% of the gross domestic product—has
soared, especially on the military. One consequence: the federal
deficit hit a year-end record of approximately $415 billion.
Meanwhile, nearly one-third of the nation’s largest and most prof-
itable corporations paid no federal income tax at all between
2001and 2003, according to a study released Sept. 22 by Citizens
for Tax Justice (CTJ) and the Institute on Taxation and Economic
Policy—even as those same corporations received billions of dol-
lars in tax rebates. A copy of the report may be downloaded at
www.ctj.org/corpfed04an.pdf

Raiding prompts AFL-CIO concerns
Worried about an apparent tide of workers decertifying AFL-CIO
affiliates in favor of independent unions, the federation has created
an Independent Union Raiding Committee. Decertification elec-
tions have increased dramatically in the past few years, according
to the Bureau of National Affairs, rising from 350 in 2001 to 433 in
2003. While many such elections are held in an effort to eliminate
any union representation, a growing number are initiated by unions
like the Aircraft Mechanics Fraternal Association and the
Carpenters, said committee co-chair Duane Woerth, president of
the Air Line Pilots Association.

News round-up

Happy third—not!—at
Chinese Daily News

uild-represent-
ed employees
of the Chinese

Daily News marked
three years of waiting
for a decision on their
union status by send-
ing birthday cards to
each member of the
National Labor Rela-
tions Board. Signed
by more than 750
Guild and CWA mem-
bers, the cards were
delivered Sept. 17 as a
reminder to board
members that they still
haven’t ruled on a case
in which all arguments
and filings had been
completed three years
earlier.

Workers at the Chinese Daily News began dis-
cussing unionization more than four years ago, then
voted for TNG-CWA represenation in an NLRB-
supervised election. But their Taiwan-based employer
responded by vowing to spend a million dollars if nec-
essary to overturn the result, and has since fought a
legal war of attrition through a series of appeals.
Although the union has won at every stage, the full
NLRB in effect has created a “pocket veto” of the
election results sim-
ply by refusing to
issue a final verdict.

A separate but
related illustration of
how the NLRB hin-
ders union organizing
was on display Sept.
29, when an adminis-
trative law judge in
Los Angeles resumed
a hearing on 32

charges of unfair
Shiang Huang with framed labor practices that
painting she received from have been filed

Rep. Hilda Solis. against the Chinese

......
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Some of the cards sent to NLRB members in mock celebration of their inaction.

Daily News. The hearing opened July 19 with an apol-
ogy from the judge for the NLRB’s delays, but had to
be continued when management was unable to com-
plete its defense within the allotted two weeks. Some
of the charges date back almost four years, and other
charges have been withheld because of the backlog.

Oral arguments on the ULPs are now completed,
but union officials expect management’s lawyers will
request an extension of the November deadline for
written filings.

The emotional and psychological costs of years of
legal warfare were underscored Sept. 26 at a fundraiser
held by Rep. Hilda Solis of California, who has been
an unwavering supporter of the Chinese Daily News
employees. Among the event’s speakers was display
advertising clerk Shiang Huang, who described how
18 years ago she quit her job as a teacher in Taiwan to
follow a dream of building a better life in the U.S.

“However, as a member of the Chinese Daily
News union that was established three years ago, I
began to realize that my dream of living in a democ-
ratic land was still a dream,” she told her rapt audi-
ence. “President Roosevelt once said that we have the
freedom from fear, however, some of my coworkers
and I are living in fear because of the way the Chinese
Daily News treats its union members.”

St. Louis: clean bill of health

( :harges against top officials of the St. Louis
Newspaper Guild have been dismissed by a
CWA prosecutor, who issued an opinion Sept.

28 concluding there is “no probable cause to believe

that a violation” of the CWA Constititution had been

committed.

The 19-page opinion by Mark Franken, a CWA
staff representative based in Sunset Hills, Missouri,
responded to four charges brought by the local’s
recording secretary, Tretha Kathryn David. Named as
defendants were Tim O’Neil, president of the local
since 1994; Jeff Gordon, the local’s first vice presi-
dent; Rich Hughes, chairman of the St. Louis Post-
Dispatch unit; and Herb Goodrick, the local’s retired
executive secretary.

At issue were claims by David that contract nego-
tiations with the St. Louis Post-Dispatch had, in
effect, been shanghaied by a small group of insiders
who ignored constitutional safeguards to ram through
a successful ratification vote. Franken’s investigation,
which included interviews with nearly a dozen local
officers and employees, found that while there were
some irregularities, none rose to a level that “violated
the spirit and intent” of the local’s bylaws or of the
TNG and CWA constitutions.

Franken’s opinion closes the matter unless David
appeals his decision to the CWA Executive Board by
Oct. 28. “If I can find a way to appeal it, I will,” she
told The Guild Reporter, but added that her faith in the
pricess has been shaken. “I was very disappointed,”
David said. “It kind of shakes my whole opinion of
unionism.”

Local President Tim O’Neil, on the other hand,

e

said Franken validated what he had been saying all
along: “We were engaged in a good-faith effort to get
a contract. There was nothing scurrilous about it, but
Kathy represented a group that wanted a more con-
frontational campaign and I didn’t think that was the
right way to go.”

Indeed, on one of David’s key complaints—that
O’Neil, Gordon and business manager Jim Light held
a secret bargaining session—Franken counseled that
“the entirety of the circumstances must be consid-
ered.” While the meeting that ended in a tentative
agreement could be viewed as a technical violation of
the local’s bylaws, the trio saw “a door being opened
that, up to that point in time, had been tightly closed
and locked.” Moreover, Franken noted, a tentative
agreement reached by the smaller group still had to be
reviewed by the full bargaining committee and get rat-
ified by the membership—a hurdle that was cleared
by a decisive margin.

Another of David’s complaints—that Light was
allowed to vote on the proposed contract even though
he wasn’t a member of the Guild or of CWA—appar-
ently was the result of sloppy bookkeeping. Although
CWA records in July did not confirm Light’s mem-
bership, those records are updated each time a local
mails in its per capita payments—a chore St. Louis
had neglected for several months.

Franken, however, said he was shown copies of
membership and COPE deduction cards Light had
filled out and signed upon being hired, Jan. 14. He
also was provided with weekly payroll documentation
showing that dues had been withheld from Light’s pay
“throughout his tenure with the Local.”
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GuildOs most senior staffers retire

are 800 retirees and beneficiaries
on the rolls, and assets total more
than $78 million.
The history of The Newspaper A board of trustees, co—chairedThe Newspaper GuildOs mos
Guild could be charted by by myself and Tim Kelleher of senior international repre-
marking the passage of var-Detroit, who represents employ- sentative, whose first staff
ious individuals who, by them- ers, is responsible for the overallassignment came in January of |
selves, had a larger-than-life roleoperation of the plan. But Helen 1973, has retired.
in shaping our organization. ItOsColeman is the one responsible for OMy 31 years as a Guild staffe
one reason our union often hasmaking the plan work. have been rewarding and have
been referred to as Oa union of And, itOs because of HelenQgven me the opportunity to make
individuals.O workNher attention to detail and many friends across the continent,(
Helen Coleman, who retired on her professional approach to theLeo Ducharme wrote in a recent e-
Oct. 1, 2004, is one of those Guild-jobNthat the plan has been so suc-mail to friends. OIOm so thankfu
shaping individuals. Her name cessful. She has worked diligentlyfor all the support 1Ove had from _
may not be as familiar to Guild to make the planOs operations effiny family and Guild friends. . . . §
members as, say, Heywoodcient and cost-effective. Her no-10ve just had a wonderful time.O
BrounOs, but to retirees of Thenonsense approach to plan admin- Ducharme walked the walk
Newspaper Guild International istration has created a level of prodong before he ever talked the talk.
Pension Fund, she was the mosfessionalism and diligence that is  Starting out as an advertising
important individual ever to work probably unequaled in the Guild. solicitor at the Lowell (Mass.) Sun
on behalf of Guild members. No retiree has ever missed a benein 1958, he quickly signed on to an
Helen served for more than 27fit check during the 27 years of organizing campaign with the
years as assistant to the fund@delenOs administration of the planGuild in 1960Nand soon became a
trustees, the only full-time No oneOs claim or question wagey organizer. The first organizing
employee of the plan. She aloneever left unanswered. meeting was held at his home, an
was responsible for its day-to-day  Since 1984, | have had theDucharme was the GuildOs chie
administration, ~ finances  and privilege of working closely with witness in NLRB hearings estab-
accounts, office management, cusHelen Coleman and the TNGlishing a Ocommunity of interestC

By Linda Foley,
President, TNG-CWA

By Jim Schaufenbil
TNG Staff Representative

www.newsguild.org

we were destined for a
victory at the Boston
Herald editorial depart-
ment, an independent
association  directly
affiliated with the AFL-
CIO. Despite a virtually
guaranteed  winning
vote, Leo insisted |
make calls to editorial
employees between the
day and evening voting
sessionsNjust to make
sure they intended to
vote. They did, voting
110-3 to join Local 32.
Back in the early
1960s, LeoOs Guild ser-
vice was interrupted by
the draft. Military ser-
vice included a stint in
West Germany, with
Gerri joining him for
much of that duty.
When he returned to
civilian life in 1963, he
confronted a familiar
story: the Lowell Sun
didnOt want to take

tomer service and, most important,

for calculating retirement
benefits and sending checks
to its 5,000 participants.

She began her tenure
with The Newspaper Guild
in 1971 as administrative
secretary to then-President
Charles A. Perlik Jr. When
the Guild moved to estab-
lish a multi-employer pen-
sion fund to provide secure
retirement for members
who might move from
newspaper job to newspa-
per job, she was tapped tc
administer the plan.

On April 4, 1977, The
Newspaper Guild Inter-
national Pension Fund
began accepting pension
contributions from two
employers. In 1980, with
assets just under $5 million,
it paid its first retirement
benefits, to two retirees.

Since then, the fund has
grown to include

40 Helen Coleman holds up two of the first
employers. There currentlychecks deposited into the fund, in 1978.

Continued on page 4 among newspaper departments.
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David Esposti, David Wilson,

back a union activist.
But the localNand the
lawNprevailed, and
Leo was back at the
Sun the next January.
Leo, who served on
several bargaining
committees while in
Lowell, became an
officer of the unit the
same way many of us

The drive was a success,

resulting in creation of the Lowell
unit of the Newspaper Guild of
Greater Boston (Local 32, back|
then) and propelling Ducharme &
onto the initial bargaining commit-
tee, where he quickly discovered
his true calling. Indeed, LeoOs
enthusiasm for negotiations
proved so contagious it soon
infected the rest of his family, have been inducted.
including both his mother and his My first Guild assignment, as While vacationing in Montreal in
wife, Gerri. Olt was very intense,Gan organizer in 1985, paired me1967, he missed a unit meetingN
he recalled, recounting the manywith Leo in a Reading, Pa., orga-and was elected unit chair in his
times Gerri accompanied him onnizing drive at the Eagle Times. ghsence. OAnother draft,0 he
assignments, along with their two Under LeoOs direction, 12- to 14mused. He also served as treasurer
sons, David and Daren. (Leo andhour days were the norm. Thereof | ocal 32.
Gerri also have one grandsonalways was one more piece t0 |eo was hired as an interna-
Dylan.) The family literally write, one more call to make. tional representative on January
walked the walk with Leo, on Usually, by the end of our work 15 1973 by Chuck Perlik and Bill
picket lines and in demonstrations.day, the local restaurants werep|atz.

OThose experiences helpedlosed and we had to settle for a He recalls his first assign-
them understand the importance ohamburger at the mall. ments: OBargaining three contracts
union work and solidified their We lost that election, but the in New England, the Malden
own self esteem,0 Ducharmdessons Leo taught me about pasNews, with (a young) Tom Hiltz
noted in his retirement letter. sion for the Guild and the fervor of who was unit chair, the Waltham

| can personally attest to LeoOshe job never faded. Tribune and the Haverhill Gazette.O
tenacity and industriousness. Several months later, in 1986, Continued on page 5

DAYBOOK FROM THE MORGUE

CMG Biennial Convention, Seventy years ago th|s month

Oct. 22-24, Ottawa The Guild goes Oon the air® Thursday nights, its 15-minute radio
show broadcast from New York City Oheard at distances of several hun-
dred miles.O . . . In evaluating the GuildOs first year, Heywood Broun con-
cedes much remains to be done but notes one Odistinct step forwardON
the growing acceptance of a five-day, 40-hour week that Ocame in almost
every case through the insistence of the Guild.O. . . The Guild Reporter
refutes persistent rumors that the Guild is about to affiliate with the
American Federation of Labor.

Fifty years ago this month:

Guild-represented employees of the two Wilkes-Barre dailies win a
Osignificant triumph,O ending a strike that had started in early April, set-
ting a new Guild record of 181 days. . . . Leaders of the AFL and CIO
acknowledge they are exploring a possible merger, possibly as early as
nextyear. . .. The Compton Herald-American fires several employees for
reporting to work wearing Guild buttons.

Twenty-five years ago this month:

More than a thousand supporters turn out for a rally at Capital Cities
Communications in New York to mark the one-year anniversary of yet
another record-breaking strikeNin Wilkes-Barre. . . . Noting the impend-
ing retirement of AFL-CIO President George Meany, the GuildOs executive
board adopts a special resolution lauding Meany as Othe embodiment of . .
. the era in which the labor movement overcame most of its deep divisions

. and united in the AFL-CIO.O

Leo Ducharme, in foreground, at a TNG
staff meeting in 1973.

Western District Council,
Oct. 23-24, Honolulu

Mid-Atlantic District Council,
Oct. 23-24, Philadelphia

CWA Safety-Health Conference,
originally set for Oct. 24-27,
RESCHEDULED to June

New England District Council,
Nov. 6-7, Quincy, MA

Great Lakes District Council,
Nov. 6-7, Detroit

Midwest, Southern Councils,
Nov. 6-7, St. Louis

Deadline for submitting Broun,
Barr awards entries, Jan. 28

CWA Legislative-Political Conf.,
March 6-9, Washington, DC

Freedom Award Banquet,
March 30, Washington, DC
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