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Nine months after its contract
expired, and with little progress to
show for 21 sessions at the bargaining
table, the St. Louis Newspaper Guild
has made its discontent public. The
billboard at right is the first of five it is
erecting along interstate highways
within a few miles of downtown.

The message? While the Pulitzer-
owned Post-Dispatch historically has
editorialized against legislation to cre-
ate open shops at unionized employ-
ers, management is pushing for a con-

Your ad in this space!

tract provision that would give Guild
members a 30-day window each year
in which they could quit the union and
stop paying dues. Although that might
strike some observers as hypocritical,
the newspaper says it is only seeking
language similar to that found in some
other Guild contracts.

TNG-CWA represents approximate-
ly 600 Post-Dispatch employees and
has had a union shop provision since
1938. CWA staffer Carrie Biggs-Adams
is assisting the campaign.
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CanWest loses byline dispute

Québec labor tribunal has ruled that
Areporters, photographers, artists and

other employees of The (Montréal)
Gazette—and not local management or
Winnipeg-based CanWest Global Commu-
nications Corp.—have an absolute right to
control use of their bylines and credit lines
on stories, photos and other works.

The decision restores voice, and a right of
protest, stripped from the Gazette’s staff by
management decree on Dec. 7, 2001, as tur-
moil peaked over the company’s now largely
discredited “national editorial” policy.
Journalists have the right to withdraw their
names from the newspaper at any time they
wish, ruled the arbitrator, Jean-Pierre
Lussier, whether to protest Gazette or
CanWest Global policies or for any other
reason.

Moreover, Lussier added, the Gazette’s
employees can exercise their right individu-
ally or as a group. “It’s not because many

employees make the same demand at the
same time,” Lussier declared, “that the (con-
tract) clause becomes ambiguous.” The arbi-
trator’s decision is immediate and has the
force of law.

Following its $3.2 billion takeover of the
Southam newspaper empire, CanWest
Global had planned to run “national editori-
als” as often as three times a week in more
than a dozen of Canada’s largest newspa-
pers. The plan drew immediate condemna-
tion from the country’s journalists as an
unprecedented attempt to reduce the breadth
of public debate and to serve corporate inter-
ests. Dozens of Gazette employees withdrew
their bylines from two successive daily edi-
tions in early December 2001 before Peter
Stockland, the newspaper’s editor-in-chief,
ordered their immediate restoration. The
Montréal Newspaper Guild promptly filed a
grievance, contending that Stockland’s order
violated the Employee Integrity section of

Providence Guild
notches one more

aintaining its unblemished record,
Mthe Belo-owned Providence Jour-
nal has lost another legal scrap
with the Providence Newspaper Guild, this
time over its cancellation of dues check-off.

In a summary judgment issued from the
bench—in itself an unusual event—a U.S.
Court of Appeals ruled in the Guild’s favor
in the amount of more than $165,000 in past
dues delinquencies and, in the words of one
Guild lawyer, “read the Providence Journal
the riot act for having brought their suit to
set aside the arbitration award.”

The decision came three years and nine
months after the Journal cancelled dues
check-off and told Guild members they did-
not have to pay dues. The Guild promptly
filed for abitration, and in July, 2002, an arbi-
trator affirmed that the Journal had a right to
cancel dues check-off once its contract with
the Guild had expired— but that paying
Guild dues was still a condition of employ-
ment for anyone holding a bargaining-unit
job. Because the company had wrongly told
employees they did not have to pay the dues,
the arbitrator ruled, it was on the hook for the
delinquent amount, then $210,000.

The company instead sought help from

the courts, losing twice in U.S. District
Court before appealing to the Court of
Appeals. But while the appeals court upheld
the arbitrator’s decision, it urged the Guild
and Journal to work out a compromise on
payment. The result: resumption of dues
check-off by the Journal and an “ironclad
promise” to enforce members’ dues-paying
obligations, in exchange for payment of
back dues by the employees who owe them
rather than by the company.

The compromise means the loss of back
dues owed by employees who have left the
company, but Guild officials hope it signals a
new Journal willingness to negotiate differ-
ences. And while some Guild members liked
the idea of having the company make up for
lost dues because of its misleading “advice,”
others resented the possibility that some co-
workers would be getting off scot-free.

“For the last three years, most of our
members have been helping to carry on this
fight by paying their fair share,” said Guild
President John Hill. “This settlement
restores some fairness for them and more
properly puts the burden for the effort on all
of those who will in the end benefit from a
new contract.”

the collective bargaining agreement.

The arbitrator’s 18-page ruling, issued
after six full days of hearings, concluded
that contractual language covering byline
discretion had been in effect at the Gazette
since 1977 and, as written, “this right is
absolute.” For newspaper stories other than
analyses, columns and opinion pieces, The
Gazette “has the obligation . . . to respect the
choice of its journalists when they demand
the withdrawal of their byline,” Lussier
wrote, and thus an obligation not to threaten
or impose disciplinary actions.

“The byline is a reflection of the
reporter’s personality and belongs to him as
surely as the colour of his eyes and other
personal features,” Lussier added. “It fol-
lows that what he does with his name is his
business.”

Lussier’s decision was cheered by
numerous Canadian Guild leaders, who
view employee discretion over byline use as

‘Chlp m, don ’t chip out’

a means of ensuring editorial honesty. “The
power, scope and protection offered by our
byline clauses has never been so emphatical-
ly affirmed by any arbitrator anywhere,”
said Arnold Amber, Director of TNG
Canada, which represents news-industry
employees across Canada.

The ruling, added Jan Ravensbergen,
first vice-president of the Montréal Guild,
“is a magnificent victory for all who value
public debate and respect reasoned dissent in
a civilized society. We expect the arbitrator’s
ruling should protect our members from
ownership retribution for protest against
CanWest Global policies. This is of particu-
lar importance now that the Senate of
Canada has launched an in-depth examina-
tion of media ownership and control issues.”

Guild officials said they would publish
the full text of the Lussier decision, in the
original French and with an English transla-
tion, on on the web at www.tngcanada.org.

—
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TONY JAZVO/CWA LOCAL 9423

Silicon Valley high tech workers organized by TechsUnite and CWA Local 9423 walk a
picket line Sept 16 in front of the Hyatt Regency at San Francisco Airport, site of a meet-
ing titled “The Nearshore and Offshore Outsourcing Conference.” Nearly 50 demon-
strators, including members of WashTech, Alliance@IBM and the Teamsters, protested
a growing trend that has already sent nearly 400,000 white-collar jobs overseas.
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AP’s Japanese staffers

carry their fight to

ssociated Press technicians
Aand operators, still banging

away at contract talks,
joined forces recently with an
unusual ally: Japanese employees
of the wire service who are protest-
ing the firing of one of their own.

The U.S. employees, repre-
sented by TNG-CWA Local 1314,
joined their Japanese co-workers
in a Sept. 22 demonstration and
leafletting at AP’s headquarters in
New York, at Rockefeller Center.
Also joining the protest were sev-
eral members of the News Media
Guild, which represents AP’s edi-
torial employees.

At issue was the company’s dis-
missal last year of photographer
Atsushi Tsukada, a 19-year veteran
with the wire service who chaired
his union local in Japan. Tsukada
received his dismissal notice last
Oct. 25, less than three weeks after
his Tokyo co-workers started voting
on a possible strike in the middle of
contentious contract bargaining.

Tsukada has filed a lawsuit
against AP, charging he was fired
illegally because of his union
activities, and has been supported
by the Japan Federation of News-

U.S.

Union attorney Kanae Doi, left, and fired AP photographer Atsushi
Tsukada carry their fight to the enemy, in the lobby of Rockefeller
Center.

paper Workers Unions and the
International Federation of Journa-
lists. He was in the U.S. to request
a meeting with AP’s headquarters
officials about his termination, but
had not received a response.

The wire service has never
claimed that Tsukada’s work is
unsatisfactory—and, indeed, his
pictures have graced the pages of

AP’s internal magazine, AP
World. According to the Japanese
union, AP claims that Tokyo
bureau chief Myron Belkind ter-
minated the photographer as part
of an economic belt-tightening—
although the union also notes that
Belkind continues being chauf-
feured around town by an AP-pro-
vided driver.

Belcarz struck down at 51

Montréal Newspaper Guild
since 1998, died suddenly and
unexpectedly Oct. 20. He was 51.
Although Belcarz had battled
cancer for more than a year, he had
appeared in good health at the
TNG Sector Conference in August
and was taking care of Guild busi-
ness over the telephone from his
hospital bed mere days earlier. His
death was described by fellow
workers as peaceful, following a
struggle “fought with his charac-
teristic vigor, extraordinary tenac-
ity and unrelenting hard work.”
Visibly shaken Guild members
conveyed their grief, support and
love to John’s wife of 29 years,
Mary, and two sons, Mark and
Paul. “He was a wonderful human
being, a loving husband and an
extraordinary father,” said Jan
Ravensbergen, first vice-president

John Belcarz, president of the
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of the local. “He was also a man
whose patience and tireless efforts
served the Guild and its members
at The Gazette with great distinc-
tion for more than two decades.
His wisdom and good heart will be
sorely missed.”

Added Arnold Amber,
Director, TNG Canada: “John was
a tower of strength during the past
two turbulent years of battles
between the Montréal Newspaper
Guild and CanWest Global over
the company’s national editorial
policy and other disputes. He also
made a valuable contribution as a
member of the Executive
Committee of TNG Canada/CWA.
John was a man who gave his all
for his family and his union mem-

bers and will be sorely missed.”

The son of Polish immigrants,
Belcarz had worked at the Gazette
since 1979 as a district manager
and became a member of the
local’s executive comittee in 1980.
Although the newspaper eliminat-
ed its district managers five years
ago, Belcarz stayed on as an inde-
pendent distributor. J.P. Tremblay,
the Gazette’s chief labor negotia-
tor, said he and Belcarz remained
friends over the past 20 years
despite their opposing positions
because “he had a very high sense
of ethics. He was very forthright,
and always very professional.”

In lieu of flowers, family mem-
bers requested donations be made
to the Canadian Cancer Society.

Massillon.

TNG/CWA, a plus.

NE Ohio Newspaper
Guild Seeks
Administrative Officer

This top post in Local 1 will represent 700 members in
bargaining units in Cleveland, Akron, Canton and

The qualified candidate should have experience in griev-
ances, bargaining, labor law, administration and training
and should possess strong communication skills.

Must have a commitment to union organizing, mobiliza-
tion and diversity. Experience in newspaper industry,

The job offers full benefits and a chance to make a differ-
ence. Salary negotiable. Send resume within two weeks to:

Search Committee
Northeast Ohio Newspaper Guild
P.O. Box 93841
Cleveland, OH 44101

www.newsguild.org

.
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In brief . . .

BNA docks Isabel

victims, lays off 11
Penny-pinching has become the
order of the day at the Bureau
of National Affairs, which virtu-
ally along among Washington-
area employers notified its
employees that anyone who
didn’t make it into work because
of Hurricane Isabel would be
charged personal time off. The
Washington-Baltimore Guild has
other ideas. Meanwhile,
although the company’s chief
operating officer recently
announced strong earnings, 11
BNA employees have been told
their jobs are being cut, includ-
ing one with 15 years’ service
and another with 13 years.

Tribune won’t
play ball—again

Talk about a mega-media con-
glomerate being cheap: the
Tribune Company refused this
year to pay league fees—a
whole $280—for the Baltimore
Sun softball team. So the
Washington-Baltimore News-
paper Guild stepped in, voting
Sept. 10 to sponsor the team
this year, retroactively, and next
year, too. Maybe union logos
will grace the team T-shirts?—
Press Associates, Inc.
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‘Birthday’ cake
delivered to NLRB

Two years to the day after
Chinese Daily News employees
filed charges with the National
Labor Relations Board against
their anti-union employer, TNG-
CWA staff members Kathy
Mulvey and Kathleen Price
delivered a cake—decorated
with “Happy Birthday” in
Mandarin—to the NLRB's
Washington headquarters as a
reminder of the board’s inactivi-
ty. Meanwhile, the Los Angeles
City Council passed a resolution
calling on the management of
the Chinese Daily News “to
immediately recognize the deci-
sion of its employees who voted
for the union and to commence
good-faith labor negotiations.”

Guild VP made

homeless by fire
Lesley Phillips, a TNG-CWA
regional vice president and
president of the Greater Boston
Newspaper Guild, quit smoking
a year ago. But on Sept. 7 she
had to flee her town house
when a fire, started by “careless
disposal of cigarettes” in another
unit, swept through the row of
six attached homes. Phillips is
still living elsewhere, but says
co-workers passed a hat and
raised $2,000 to help ease the
transition while her home is
repaired.

Canada reclaims
Schneider Corp.

The “repatriation” of Schneider
Corp. by Maple Leaf Foods
Inc.—which recently bought the
company from U.S. pork giant
Smithfield Foods Inc.—was
widely hailed in Canada as a
huge win for that country’s food
industry. Less certain is what
the change in ownership bodes
for the company’s 160 employ-
ees represented by TNG
Canada, although Arnold
Amber, Director of TNG
Canada, anticipates the best. “It
would remove an extremely anti-
union American company from
our midst,” he said of the owner-
ship change, which still has to
be approved by the Canadian
Competition Bureau.

Leuchter deadline

approaches: Nov. 1
Applications for the Irving
Leuchter Memorial Scholarship,
a $10,500 grant that underwrites
a 6-week residential seminar in
labor studies at Harvard
University, must be submitted
directly to the university’s Trade
Union Program by Nov. 1. The
seminar is scheduled to run Jan.
12-Feb. 20. For more informa-
tion, contact program director
Dr. Elain Bernard at 617-495-
9265 or www.htup.harvard.edu.

Former CBC

leader dies, 70
Former CBC union leader Bill
Martin died October 6 at the
age of 70. Martin was very
active with the Guild’s Unit 3
predecessor union, the
Canadian Union of Public
Employees, serving as the
Toronto local president and as a
member of the union’s bargain-
ing committee; he also was one
of the founders of the Employee
Assistance Program for CBC
Toronto. Although he retired
from the CBC in 1990, Martin
remained active as a volunteer
Guild rep on the CBC Toronto
EAP committee up to the time
of his death

Milwaukee Guild

elects new VP

Greg Pearson was named to the
Milwaukee Newspaper Guild’'s
second-highest post Sept. 22,
while President Lauria Lynch-
German and other top officers
were re-elected. A day-desk copy
editor, Pearson was elected 1st
vice president, a position whose
duties include overseeing griev-
ances and other efforts to protect
members’ rights.

Pittsburgh Guild

reelects officers
The Pittsburgh Newspaper Guild
has reelected all of its officers for
new one-year terms, including:
Mike Bucsko, president; Sally
Kalson, first vice-president; Annie
O'Neill, second vice-president;
Natalie Hill, third vice-president;
Ken Fisher, treasurer; and Ed
Blazina, secretary.
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Contracts won .

in New York,

Detroit,

vercoming one of the most
Odifficult bargaining envi-

ronments in many years,
Guild locals in Hawaii, Detroit and
New York have ratified recently
negotiated contracts.

Members of the Hawaii News-
paper Guild, as well as of the
Pressman and CWA-ITU locals,
overwhelmingly ratified a 15-
month extension of their contract
at the Hawaii Tribune Herald, in
Hilo. More than 400 union mem-
bers in Detroit ratified a new con-
tract, effective Oct 13 through Jan.
14, 2007, for Guild, Teamster and
Pressman units at the Free Press
and Detroit News. And Guild-rep-
resented employees of The New
York Times overwhelming ratified
an eight-year pact, 271 yes to 9 no.

The New York contract, cover-
ing approximately 1,500 employ-
ees, provides wage increases of 3%
in each of the first five years
(retroactive to this past March) and
2% annually thereafter. Although it
drops a no-layoff guarantee that the
Times had insisted on expunging,
the pact requires all staff reductions
to begin with “non-regular employ-
ees’—independent contractors,
temps, consultants, freelancers and
stringers—before layoffs can affect
regular full- and part-time employ-
ees on the company payroll at the
time of contract ratification. The
agreement also gives employees
with at least three years of service
the right to transfer into a vacant
position to avoid layoffs, and pro-
tects such employees from salary
loss if they have at least six years
of continuous service.

The Times also agreed to
increase pension plan payments to
maintain benefits at their current
level—an increase Guild leaders
estimated could total $45 million
over the life of the contract.

The three-year Detroit agree-
ment, the company’s “last, best
offer,” requires employees to start
paying part of their health insur-
ance premiums, with initial costs
ranging between $15 and $70 a
month depending on income level
and type of coverage. Moreover,
the premiums are scheduled to

Hawaii

increase 30% in each year of the
contract.

Draconian ~ though  such
increases may be, they represented
considerable back-stepping by the
company after two previous “last,
best and final” offers—which
explains why the last package was
ratified by a margin of more than
80%. The company initially
planned to impose the same wage
and insurance package it had
imposed on non-union employees
this past May, which union leaders
estimated would have cost Guild
members up to $350 a month for
family coverage.

Members of the Guild-repre-
sented maintenance unit will
receive a 2.75% wage increase
each year of the contract, while
Free Press employees will receive
a 2% raise each year. Employees
of the Detroit News will continue
to receive merit raises only. Other
gains: the Free Press will offer a
fifth week of vacation, after 15
years.

In Hawaii, meanwhile, the
three unions representing employ-
ees at the Hawaii Tribune Herald
accepted the recommendation of a
federal mediator for a 15-month
extension of the existing contract,
to Dec. 31, 2004. The agreement
may be seen as a setback for hired
gun Michael Zinser, who as chief
spokesperson for the newspaper
had approached bargaining with a
lengthy list of concessionary
demands.

While union leaders expressed
surprise that the company accepted
the mediator’s proposal, they
noted that the Tribune Herald’s
publisher had recently attended his
first bargaining session and sus-
pected that his participation was
crucial to the outcome.

Maintaining the status-quo
means employees will not receive
across-the-board wage increases
during the extension—but also
means health insurance cost
increases will not be passed along.
The employer will continue to pay
100% of the premium for the
HMO and 90% of the Blue Cross
premium.
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Once-docile employees at Dow Jones have been
increasingly agitated by the company’s “take it or
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leave it” approach to bargaining and demands for
cutbacks—even as profits rebound.

Getting testy at Dow Jones

whole lot of nothing. Scarcely a month after it pre-

sented its “final offer” in contract negotiations
with IAPE (TNG-CWA Local 1096)—including no
pay increase in the first year, a freezing of wage scales
for a third consecutive year and double-digit increas-
es in employee health care costs—the company
released its third-quarter earnings.

It’s hard to argue poverty when net income more
than triples at The Wall Street Journal, your flagship
publication. Overall results, meanwhile, exceeded
analysts’ projections.

The unfortunate contrast only heightened employee
anger that had already been percolating for several
months. IAPE members across the U.S. and Canada
have been sporting Bandaids that say CUTS HURT.
Several demonstrations at the corporate campus in New
Jersey have so rattled the company that its attorneys
have threatened unspecified disciplinary measures
against “disruptive” employees. Reporters from Dow
Jones Newswires and The Wall Street Journal have
held work-to-rule days, showing up at work en masse
and putting in the required seven hours—but no more.
And, in a move with potential financial repercussions,
Dow Jones reporters launched a boycott Sept. 22 of
voluntary appearances on CNBC, with whom the com-
pany has a “content sharing” relationship.

“As long as the company refuses even to bargain
with us as adults, we see no reason to give freely of
our time,” explained Theo Francis, a Wall Street
Journal reporter and New York location director.

Meanwhile, the company’s characterization of its
“final” contract offer resulted in the filing of unfair labor
practice charges at the National Labor Relations Board.
“The company threw its ‘final offer’ on the table before
the parties had even discussed many important items,”
complained TAPE attorney Lowell Peterson. “This is

If timing is everything, Dow Jones & Co. has a

not good faith bargain-
ing. It is a thinly-veiled
attempt to stampede the
union into a deal which is
simply not acceptable.”

As with many—per-
haps  most—contract
negotiations these days,
one of the biggest obsta-
cles to an agreement has
been company insistence
on sweeping cutbacks in
health care benefits. The
company wants employ-
ees, who already are
shouldering 17% of
composite medical and
dental expenses, to incur
an additional 5% of
health-care costs through
higher premiums in
2004, rising to 6% in
2005 and 7% in 2006. And the company already has
told non-IAPE members that in addition to higher pre-
miums they’ll pay higher deductibles.

And that’s not all. Dow Jones wants to eliminate
the cost-of-living provision; doesn’t want to pay
information-technology workers who solve problems
from home; wants to deny holiday pay for printing-
plant employees; wants to require younger employees
to work longer before qualifying for retirement bene-
fits; and wants to require laid-off employees to sign a
release promising not to sue the company in exchange
for severance pay.

Meanwhile, IAPE officials point out, the company
too broke to give its employees a raise just spent
$200,000 for a gigantic flat-panel television.

Phil Chan’s placard says
it all, as he addresses a
lunchtime rally.

Minnesota high court strikes down shield law

Minnesota local in an amicus brief drafted

By Randy Furst
Minnesota Newspaper Guild

he struggle by reporters and the news

I media to protect confidential sources

has suffered a major setback in

Minnesota, where the state Supreme Court

has ruled that a journalist must disclose his
sources for a 1997 newspaper article.

The 5-2 decision could mean that Wally
Wakefield, a reporter for a suburban Twin
Cities newspaper, must reveal his sources
for an article that was critical of a suburban
high school football coach. If he refuses, he
faces a $200-a-day fine imposed by a state
district court judge in St. Paul.

“The state Supreme Court decision is an
affront to all journalists,” said Mike
Sweeney, executive officer of the Minnesota

Newspaper Guild. “Reporters cannot func-
tion without their ability to protect confiden-
tial sources. We hail Wally in his courageous
stand and we continue to support him.”

Wakefield’s attorney, Mark Anfinson,
said he remained hopeful that a new judge
assigned to the case might withdraw the
demand for disclosure and, in the process,
lift the fine, which has been in abeyance
since the case was appealed. “I’ve got a
fighting chance,” Anfinson said.

Wakefield, 73, is a retired elementary
school teacher who writes stories and
columns for the Lillie Suburban News-
papers, a small local newspaper chain.

In the majority opinion, written by state
Supreme Court Justice Alan Page, the court
said that Minnesota’s shield law does not
apply to plaintiffs in a defamation suit in

which malice has been alleged against indi-
viduals who made comments about the
coach. Wakefield’s newspaper, the Maple-
wood Review, was not itself sued in the case.

Two dissenting judges, Helen Meyer and
Paul Anderson, said the state’s shield law, the
Minnesota Free Flow of Information Act,
protected Wakefield. “The majority applies
Minnesota’s Free Flow of Information Act to
deny the reporter the First Amendment’s pro-
tection, even though the purpose of the Free
Flow Act is to provide a shield against dis-
closure of confidential sources—a shield that
was intended to give more protection to
reporters than is available under the First
Amendment,” Meyer wrote.

The Newspaper Guild, at its convention
in 2002, passed a resolution supporting
Wakefield and the international joined the

e

by the Reporters Committee for Freedom of
the Press, based in Washington, D.C. More
than a dozen other media organizations also
filed an amicus brief on Wakefield’s behalf.
John Borger, an attorney representing those
media groups, accused the state Supreme
Court of taking “an unnecessarily narrow
view of reporter’s privilege.”

Star Tribune columnist Doug Grow,
writing that “the journalist issues in this case
are large,” quoted Wakefield as saying that
he initially felt anxious about the judge’s
order to divulge names. “But at the moment
I made the decision I would not reveal the
sources, I felt good about it,” Wakefield
added. ‘It was like a weight had been lifted
off my shoulders. I knew then I had done the
right thing.”
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" Labor round-up\

Score one for labor on overtime rules

In a rebuke to George W. Bush, 21 Republicans joined with House
Democrats to vote 221-203 against an administration revamp of
work rules that would have eliminated overtime pay for as many as
8 million workers. The White House has threatened to veto the pro-
vision, which is part of a funding bill for labor, health and human
services and education. It also retaliated against organized labor,
which had led the charge against the new rules, by announcing
less than 24 hours later that unions would have to provide much
more detailed financial reporting than has already been required by
federal law. Complying with the new rules, union leaders say, will
cost as much as an additional $1 billion a year; they further
observe that the new rules are much stricter than reporting
requirements for public corporations and were pushed by such anti-
worker groups as the National Right to Work Committee.

H1-B cap reverts to 1998 level

In the absence of congressional action, the cap on the H-1B Opro-
fessional guest workerO program has returned from 195,000 to its
pre-1998 level of 65,000. The controversial program, which filled
many U.S. high tech positions with foreign workers on 7-year visas,
was expanded five years ago after the industry claimed it couldnOt
find enough properly trained American programmers and software
engineers. WashTech and other groups representing American
workers have long complained the H-1B program was poorly
administered and little more than a pretext for driving down wages.
A recent study by the Atlanta Federal Reserve Bank, on the other
hand, found little evidence that H1-B workers depressed wages but
did conclude the program Omay have an adverse effect on unem-
ployment.O One reason for the confusion: the General Accounting
Office says the program is so poorly monitored that federal officials
donOt even know how many H-1B visa holders are in the U.S.
Moreover, although the GAO contacted 145 companies to discuss
their H-1B use, only 36 agreed to interviews.

Senate scuttles FCC ownership rules

The U.S. Senate on Sept. 16 handed the Federal Communications
Commission its second major setback in two weeks, voting 55 to 40
on a seldom-used Oresolution of disapprovalO to wipe out the full
slate of controversial media ownership rules adopted by the FCC on
June 30. The resolution, so bipartisan that it was co-sponsored by
Sen. Trent Lott of Mississippi, came two weeks after a federal
appeals court in Philadelphia issued an order blocking the FCC
from imposing the unpopular new rules, which allow single compa-
nies to control more TV and radio stations, as well as newspapers,
in a single market. The resolution now goes to the House, where it
faces more opposition, and the White House has threatened a veto.

Pushing labor standards after Cancun

With the collapse of world trade talks in Cancun, Mexico, the AFL-
CIO is pushing negotiators to address labor rights and the impact
of globalization on people outside the elite. The talks crashed when
22 Omiddle-incomeO countries, led by Brazil and India, walked out in
mid-September amid claims the U.S., Japan and the European
Union were demanding that other nations open their markets while
refusing to give up their own subsidies, notably for farm goods. On
a related note, a coalition of union activists and environmentalists
is mobhilizing to protest a meeting of trade ministers in mid-Novem-
ber to further craft the Free Trade Area of Americas. Organizers
hope to gather 15,000 to 25,000 demonstrators in Miami to protest
the budding trade treaty, often described as ONAFTA on steroids.O

Bush fails Oshow me the moneyO test

The Bush administration's claim that privatizing government jobs
would save an average of 10%-40% of current costs is not supported
by the evidence, according to OShow Me the Money,0 a new report
from the Economic Policy Institute. OThe administration may be will-
fully misreading the research or engaging in some wishful thinking,
but thereOs no question that the facts do not lead where the admin-
istration says they do,0 said EPI economist Max Sawicky. The report
is at ww.epinet.org/content.cfm/briefingpapers_bpl4 5. Meanwhile,
another EPI website, JobWatch, at www.jobwatch.org , reports the
Bush tax cuts are not creating the number of jobs the White House
said they would. While the administration promised the cuts would
generate 344,000 new jobs a month, beginning in July, JobWatch
reports the number of actual jobs created falls 672,000 short of the
administration's projections.

Scholarships for union members

Applications for the 2004 Union Plus Scholarship program are
available on the web, at www.unionplus.org/scholarships, or by
sending a postcard with your name, return address, telephone
number and international union affiliation to: Union Plus Education
Foundation, c/o Union Privilege, P.O. Box 34800, Washington, DC
20043-4800. The application deadline is January 31, 2004. This
year, 105 students representing 42 AFL-CIO unions were selected
to receive $150,000 in scholarships
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Si, se puede!

The Immigrant Workers Freedom Ride stops Sept.
27 for a rally in Detroit en route to the East Coast.
Inspired by the civil rights Freedom Riders of the
1960s, a thousand immigrant workers boarded
buses from nine cities to tour the country for two

weeks on behalf of a campaign to campaign to put

JIM WEST

immigration issues on the national political agen-
da for 2004. Converging in Washington, D.C. to
lobby lawmakers, the freedom riders then contin-
ued to New York City for a massive, day-long Cele-
bration of AmericaOs Immigrants in which they
were joined by more than 100,000 supporters.

With 20 dead, journalists

push for U

at 20Nincluding seven journalists killed by

.S. accounting

The International Federation of Journalists, mean-

With the journalistic body count in Iraq nowlight while driving a clearly marked media vehicle.

U.S.-led forces in four separate incidentsNwhile, has issued a 41-page report chronicling the

the pressure for a full accounting is growing.

killings, tited OSafety Sidelined and Justice Denied

Pentagon OinvestigationsO of two of the incidentshd the Road to Baghdad.O The report, said IFJ
the Aug. 17 shooting death of Reuters cameram@eneral Secretary Aidan White, Oposes questions that
Mazen Dana, and the April 8 tank shelling of thewust be answered, discusses the need for long-over-
Palestine Hotel, which killed twoNabsolved the mili-due changes in international law to give new levels of
tary of any culpability while keeping the reports thenprotection for media staff, and rallies support for the
selves secret, prompting accusations of a cover-up. Novernational News Safety Institute, a new global
the Committee to Protect Journalists has filed threempaign to improve journalistsO safety.O
Freedom of Information requests with the U.S. Defense The U.S. militaryOs cavalier attitudeNcapsulized
Department, including a request for information on ly the Army spokesman who said the soldiers who
U.S. air strike on Arab broadcast network Al-Jazeerghot Dana at point-blank range Oacted within the rules

which has not been investigated by the military.

of engagementONhas even galvanized the trade pub-

CPJ also is seeking information on the March 2&ation Editor & Publisher, which in an Oct. 6 edito-
death of British ITV News reporter Terry Lloyd,rial described the PentagonOs reports as Oshoddy and
whose two colleagues remain missing and agecretive.O Newspaper publishers, it suggested, need
rumored dead. Lloyd and his camera team reportedy be more aggressive in ferreting out investigations
came under fire from coalition forces in broad day@locked up in Pentagon file cabinets.O

Joblessness lasting longer

me recent rosy numbers ong

onsumer spending notwith-

tanding, the economic glass
continues to be more half-empty
than half-full for a growing num-
ber of Americans.

The graph at right, courtesy of
the Economic Policy Institute,
illustrates a particularly dire
dimension of the problem.
Although state unemployment
benefits usually are paid for a
maximum of 26 weeks, Congress
responded to the growing inci-
dence of chronic joblessness in
March, 2002 by enacting the
Temporary Extended Unemploy-
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ment Compensation (TUEC) pro-

gram. TUEC pays a maximum of after this extended period has

In a

39 weeks

002, g4 2

related development,

13 weeks of additional unemploy- @lmost doubled since TUEC wasrecently released census data show
ment to most workers, and a max-adopted, from just under 700,000that poverty increased and median
imum of 20 weeks of additional to 1.3 million. OIf the unemployed household income fell in 2002 for
compensation in a handful of needed income support back inthe second consecutive year. The
states with extremely high unem-March of last year, they surely number of poor people increased

ployment.

need it now, as the persistent lackoy 1.7 million, to 34.6 million; the

But unemployment has gotten Of job creation has extended job-poverty rate rose from 11.7% to
worse, and the number of workersless spells to historic highs,O con12.1%; and median household

who remain unemployed even cludes an EPI press release.

e

income fell by $500, or 1.1%.



